A~

\,\-(L P &
May 6, 2022 T
(o\ gu\ > r’zﬁ(’:‘%
B \ g
IBM India Private Limited /7

Manyata Embassy Business Park, 6 '3@ \‘
G2 Block, Nagwara Outer Ring Road,

Bangalore - 560045, India.

Tel ; 91-80-491 39999

http.'//www~07.ibm.com/in/careers/

Dear Dudekula Karimulla

At IBM you can innovate breakthroughs and help make life changing impact. We are expefts in nearly every
technical, scientific and business field. As IBMers, we are proud to apply our expertise in countries we are
citizens of; all united by & single purpose: to be essential.

We invite you to join us as 2 Associate System Engineer, in band 06G and experience an inclusive,

collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be

part of projects that help make the world work better.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by
IBM’s Watson, [BM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay

agile and top-notch.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of-queries or concerns. We look forward to hearing from you soon and welcome you 10 be a part of

our team.
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May 6, 2022

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India..

Tel : 91-80-491 39999 '
http://www—07.ibm.com/in/careers/

Dear Dudekula Karimulla

We are pleased to offer you the position of Associate System Engineer, in band 06G at IBM India pvt Ltd
. (IBMor Company). The terms and conditions of your employment contract at IBM are detailed below. Please
_ read these important details carefully, including your compensation and benefits.
" g
Initially, you will have to undergo an IBM trainee program specially designed for all college campus hires.
This training is to enable you to acclimatize to the industry and post qualifying, accelerate your transition

to a live project.

You must complete your formal course of education, including final semester examinations to establish
your qualifications, before joining. Further, this offer is contingent upon your obtaining the degree,
consris'tent academic performance, minimum aggregate or equivalent of 65% or 6.5 CGPA in Bachelors &
post-Graduation and 60% or 6.0 CGPA in SSLC or X, HSC/PUC/XII, Diploma or the equivalent, failing which
IBM may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e May 16, 2022. Please contact us immediately if
_ you require an alternative joining date. If you do not confirm your acceptance or we are unable to setan
alternative date, this offer will be withdrawn.

Y

o
To confirm your acceptance of this offer, you are required to:

o Accept this offer by selecting the 'accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

e On your first day of employment, please report at 9:00 am to 11th floor, B6 Building, Survey No 66/1
Raidurga Village Serilingampalli Mandal, Divyashree Orion Campus, SEZ Campus, Ranga Reddy,
Hyderabad, Telangana - 500032. You will meet with your Onboarding Specialist who will assist you
with your joining formalities. If you have any questions about your first day start paperwork, please
send an email to pronboar@in.ibm.com.

If you have questions about your First Day Documentation, send an email to eschoolhiring@in.ibm.com
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) Mindtree

A Larsen & Toubto Group Company

Date:20-Apr-2022

To )’Q\(\ s

Vaswanth Krishna Chathala \(9 \0
INDIA

Dear Yaswanth Kgishna Chathala,

Sub: Offer of Training and Emplbyment

N

1. This has reference 0 fhe selection process for employment opportunity at Mindtree.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as JUNIOR
ENGINEER in the salary grade C subject to the following -terms and conditions.

2.1. a) You should have completed/ complete the Degree which you pursued/ are now pursuing, without any
backlog (subjects where you have not obtained the passing marks) at the time of joining
b) Secure 60% aggregate 1n the degree. Aggrogate is calculated as follows:

(Total of marks obtained i1 all the subjects from the first to last semester)

___..-_..“_____.—“--_-___—_,_—-_

Aggregate = [ e
(Total of maximum marks in all the subjects from first to last semester)

Aggregate % = Aggregate * 100
%
S ¢) Provide a copy of the degree certificate of provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. Mindtree has fraining centers in Bangalore, Hyderabad, Chennai, Pune, Noida and Kolkata. Based on the
preference expressed by you during the selection process, you shall initially undergo training at Mindiree training
center in Hyderabad (Orchard Learning Programme), which helps you to sransition to the corporate world of
technology solutions. The details of the programine and the specific address of the training location in Hyderabad
will be provided separately closer towards the joining date. Mindtree rteserves the right to change the training
campus location based on business meeds prior to or during training petiod.

Mindtree Ltd T+ 91 80 6706 4000 (fatx«§iziaaé?§%1§§:§:f'
RVCE sk Mystes Résd  F  +91 80676 4100 NibaR A COLLEBE
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Bangalore 360 (59 W www.mindiree.com




Strictly Private a
Date:03-Mar-2022

Seema Tahseen Shaik
C10854870

nd Confidential

39-8-20,Prasanth Appartment,T-1 ,Paidiah Street, Labbipet Vijayawada

8212304243

Dear Seema Tahseen Shaik,
7N\

sed on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

" (“Company or Accenture as the case maybe”) in our Advanced Technology Center, India as per the below terms and

conditions:
Job Profile - Application Development Analyst
Management level — 11

Job Family Group - Software Engmeermg

\ase refer to:

e Annexure i for the compensation and benefits details

« Annexure |l for the documentation to be submitted by you

e Terms of Employment

Your employment with Accenture will be governed by the clau

ses mentioned in the attached ‘Terms of Employment’

effective from your date of joining. You are required to carefuily read and understand these Terms of Employment before

responding to this Offer. This Offer and your employment with
qualifying examination from your college, as well as satisfacto

checks, which may occur at any time prior to or after your effe

Version 8.2 Dec 2021 1

Accenture is subject to successful completion of the
ry completion of verification and/or background or reference

ctive start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also
—~ committed-to complying with all government safety protocols as we bring our people to our offices. To operate offices at
23 full capacity, there is a growing mandate from government authorities to haye all employees vaccinated against COVID-
~  19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take both doses of
the COVID-19 vaccine before onboarding, unless your second dose is due post onboarding, and in that circumstance the

second dose should be taken within thz government prescribed timelines.

Please note, that compliance with these provisions is a condition precedent for the offer or your continued employment

with the Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning

experience, Accenture proposes an online learning module - Fundamental Skill Primers.

*The learning module of this program is typically made available to you to give you a reasonabie time to learn at your
pace and comfort.
" eAfter completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer

-
14 assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill
set assigned to you. Periodic assessments will be conducted throughout this training program which you are expected to
clear. Each of such assessments including Primer assessment will add towards your final score. A min. of 60% will need to
be scored for successful clearance. If you are unable to score 60% in the first attempt, you will have up to two additional

- attempts and will be required to score minimum 60% marks to clear the stream learning assessments.

Your einployment with Accenture is subject to your successful completion of the Stream training program and
assessments as mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts

successfully, your services with the Company shall be terminated as per Clause 10 outljined i the Terms of Employment.

L cPAL = CHY
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APPOINTMENT LETTER

February 27, 2022

Dear Shaik Ahammed,

" Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project

Engineer. The ferms of your employment with the Company is listed below. Please be informed
that the terms may be modified pursuant to changes in the Company policy updated from time to
time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwiseb
communicated in writing by the Company. S

b. You will be on probaticn for a period of 12 months from the date of your appointment. On
completion of the probation period, your appointment shall be confirmed at the discretion of
the Company based on your performance and other criteria as applicable to your band and
stream. Unless confirmation is communicated in writing, your probation period shall be
deemed to have been extended.

c. The retirement age is 58 years. A

d. You may:be transferred to any other location, department, function, establishment, or
branch of the Company or subsidiary, associate or affiliate company ,in such capacity as
the Company may from time to time determine. In such a case, you will be governed by the
terms and ccnditions of service applicable to the new assignment including compensation,
working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to
suit customer requirements by operating 24x7. You would be operating from any of these
locations and in any of the shifts, including night shift, as may be decided by the Company,
keeping in mind the business needs and deliverables to customers.

£ This offer of appointment is subject to your successful completion of all cu iculal D
requirements as laid down by the University/Institution for award of the degres diploma and

the requirements, including aggregate, specified by the Company for your r
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other criteria specified by the Company in terms of your educational qualifications on/before
" the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of
joining,

2, Compensatioh:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details cf this component are listed in Annexure VI. The Variable Pay
—~ program may be changed or modified in part or full thereof from time to time, at the sole
discretion of the Company. -

c. Other compensation and benefits in accordance with Company policy as modified and
intimated to you from time to time.

. d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to and
- on the basis of your effective performance and the performance results of the Company
during your period of employment and other relevant criteria.

(Y

3. Other Benefits:

You will also be eligible for:

a. Leave, holidays and working holirs as applicable to your stream and !ocation of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional
requirements as determined by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable
to your band and stream.

L
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b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or

shall be in conflict with the interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment
and for a period of one year from the cessation of your employment with the Company
(irrespective of the circumstances of, or the reasons for, the cessation) not to solicit, induce

or encourage:

i. Any employee of the Company to terminate their employment with the
Company or to accept employment with any competitor, supplier or any
customer with whom you have a connection pursuant to your employment

with the Company. ‘
ii. Any customer or vendor of the Company to move his existing business
with the Company to a third party or to terminate his business relationship

with the Company.
iii. Any existing employee to become associated with, or perform services
of any type for any third party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to
understand the Company's position on this and resolve the conflict.

6. Confidentiality:

a.  In consideration of the opportunities, training and access to new technigques and know-how

¢ that will be made available to you, you will be required to comply with the Confidentiality

Policy of the Company. Therefore, please maintain all Confidential Information as defined
from time to time in the Confidentiality Policy of the Company, as secret and confidential
and_do not use or disclose any such Confidential Information except as may be required
under obligation of law or as may be required by the Company and in the course of your
employment. This covenarit shall endure during your employmerit and beyond the
cessation of your employment with the Company (irrespective of the circumstances of, or
the reasons for, the cessation).

%

b. In your work for Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no
conflicting obligations or non-compete agreements that would prevent you from working
without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or
creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including, without limitation, legal
documents, training materials, computer software and associated materials) developed or
conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. '

8. Non-Compete

In the course of your employment with the Company you will be providing services to ¢
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clients of the Company during which process you will be handling sensitive information including

but not limited to key customers of the Company, competitor information, customer sensitive
information (‘Confidential Information’). You acknowledge and recognize that Confidential
Information available to you, if leaked, would cause irreparable harm to the Company and its
protection is of utmost importance to the Company. You confirm that for a period of six (6) months
after separation of your employment from the Company (irrespective of the circumstances of or the
reason for the separation), you will not accept any offer of employment from a customer or client
with whom you have interacted or worked in a professional capacity representing the Company
during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false
declaration and/or documentation or willfully suppressed any material information. If at any point of
time, it is brought to our notice that you have submitted fabricated documentation or made false
representation or willfully suppressed material information, you shall be liable to be removed from
service with immediate effect and the Company reserves its right to initiate appropnate action as
per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which
you have entered into and which may relate to or affect your commitments under this employment
contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may
be enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason
whatsoever, the remaining provisions of this |stter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding,
if any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or
judicial authority or order from providing the sefvices required under this employment
contract. In the event that you are not a citizen of the country of posting, you should have a
valid work permit to work in the country of posting.

d. Your appointfnent shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 t
Standard or equivalent education.

ii. You have not scored minimum aggregate marks of 60% in your 12 th
Standard or equivalent education.

iii. For Graduates: You have not scored minimum aggregate marks of 60%
in your graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of
60% in your graduation and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or
upon jommg the Company, if it is brought to our not!ce that you have mdulged In ]
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withdraw or revoke the offer with immediate effect and we reserve our rights to take suitable
action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific
tools and technology learning. Through this extensive training the Company makes significant
investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training
as detailed above and in consideration of the company bearing all the costs in connection with the
training besides paying you normal salary and benefits, you solemnly agree to complete the training
and continue your employment with the company for a period of at least 12 months commencing
from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminated before the expiration of the said period, for any reason
whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs.-75,000/-
(Rupees Seventy Five Thousand only) in the manner defined in the training agreement, signed by
you with the Company.

11. Notice Period & Termination:

Your employment with the Company shad be terminable, without reasons, by either party giving
one-month notice during probationary period and three months’ notice on confirmation. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, the Cornpany
may at its discretion relieve you from such date as it may deem fit even prior to the expiry of the
notice period. However, if the Company desires you to continue the employment during the notice
period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal palicies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are
relieved, all correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings, effects and comply with all the relieving formalities required by the Company.
Further, you shall not make or retain any copies of these items. ’

12. Pre Joining Program (PJP):

During the time period between your offer and onboardihg, the Company will provide you an online,
self-directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific
technology track te learn and we urge you te utilize this opportunity to gain hands-on experience so
as to enable you to obtain a suitable project.

Pleas_e confirm that the above terms and conditions are acceptable to you and that you accept the
appointment by submitting a signed copy of this letter of appointment with your original signature on
the date of joining. i

Yours sincerely,
For Wipro Limited;

Aparna Shailen
General Manager - Human Resources

| have read, understood and ag-ree' to accept the employment on the terms and conditi
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Offer: Computer Consultancy
Ref: TCSL/DT20229963027/Lucknow
Date: 24/02/2022

Ms. Kharima Shaik
16-175-2Moulanagar,
Near Andhra Hospitals, Gollapudi,
Vijayawada-521225,
. Andhra Pradesh.
0 Tel# -

Dear Kharima Shaik,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer. '

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.
__Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
"™ conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential

TCSL/DT20229963027 TRTA CONSULTAL §



COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

- basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bougquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the menthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card :
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
TCSL/DT20229963027
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GROSS SALARY SHEET Annexure 1

Kharima Shaik

Designation

Institute Name

Table 15 Compensatlon Details (All Components in INR)

T Gomponent Category Monthl

1) leed Comgensatlon
Basic Salary 14,784 1 77,408
Bougquet Of Benefits # 7,646 ‘91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400

600 7200 |

| e =]

Quarterly Variable Allowance

3) City Allowance 200 2,400

| e

T

4) Annual Com onentisetlrals

Health Insurance™ NA 7,900

. | Provident Fund ' 1,774 | 21,289
Gratuity 711 8,533
Total of Annual Components & Retlrals » 2,485 37,73}%@_{» :

TOTAL GROSS. SR 27,415 S GeeTTe

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
+ Amount depicted will be paid-outona quarterly basis upen successful completion of the TCS Xplore / Xperience Program.

«*The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.
=+ For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per pbeneficiary needs to be added to the above mentioned amount.

Tab!e 2; TCSL defmed structure for BoB (All Compornents in INR)

: . C . Monthly
House Rent Allowance 5,914

Leave Travel Assistance . 1,232
Food Card 7 500
CROSS BOUQUETﬁ?BENEFlTs : 7646

TCS Confidential 13

TCSL/DT20229963027 FRTA CONSULTAN
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Wipro offerletter 2days ago
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Offer: Computer Consultancy —

Ref: TCSL/DT2022961 6808/Trivandrum
Date: 15/02/2022 '

Mr. Sai Pratap Reddy Annam
12/09Madhavaram,

Eguva Kancharapali,
Rayachoty-516269,

Andhra Pradesh.

~—Tel# 91-99667931 36

Dear Sai Pratap Reddy Annam,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the-position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

. %
Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and

~~onditions set out herein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential
TCSL/DT20229616808
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APPOINTMENT LETTER

February 15, 2022

Dear SHAIK AFRIDI,

Welcome to Wipro Limited (CompanyNVipro) and congratulations on your appointment as Project Engineer. The terms of
your employment with the Company is listed pelow. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.

o~ —4. Appointment Details:

{

a. The date

of appointment is effective from the date of joining, unless otherwise communicated in writing by the

Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the

probation period, your appointment shall be confirmed at the discretion of the Company based on your performance

and other criteria as applicable to your band and stream. Unless confirmatior is communicated in writing, your
probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or wranch of the Company or

subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In

such a case, you will be governed by the terms and conditions of service applicable 10 the new assignment
including compensation, working hours, holidays, leave, people policies, ete.

e. We provide support to our global customers through various Company locations in India to suit customer

requirements by operating 24x7. You would be operating from any of these locaticns and in any of the shifts,

including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
5

customers.

N f. This offer of appointment is subject to your successful completion of all curricular requirernents as laid down by the
L University/Institution for award of the degree/diplema and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.

g. The copy

of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

You will be eligible for:

a. Compensation and benefits in accordance with Annexure 1l - Salary Offer Sheét.

b. Variable Pay - The details of this component aré listed in Annexure V1. The Variable Pay program may be changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to

time.
' . : N
d. Your salary will be reviewed periodically as per Company policy. AN Wi
_ _ : FhY & B TECH.
e.Changes In your c;ompensatlon are at the Company’s discretion and will%‘pg.sqmegjwrﬁﬁ ﬁ:?g b%s su your
effective performance and the performance results of the Company during your perio@g@&@ﬂd&ﬁm&%o&%
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relevant criteria.

3. Other Benefits:
You will also be eligible for:

a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as determined
by the Company. '

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
d. Leave Travel Assistance (LTA) as pe* the Company’s policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f, Employee Benefits Program sponsored and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits. g

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com
s _
4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and to

the best of your ability and ensure results. There may be times when you will be expected to work extra hours to

achieve the above when the job so requires. At all times, you aré required not to engage in activities that have or
will have an adverse impact on the reputation / image and business of the Company, whather directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement of
travel expenses as per the Company policy applicable to you.

¢. We are commifted to ensure "Integrity’ in all aspects of the Company’s functioning. You are expected fo comply with
all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’) as they

form an integral part of the terms of your employment with Wipro. Consequently, you are required to understand the

scope and intent behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced and notified to employees from time to time and you will be
required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the notice
oy of your Business Unit Head and appropriate disciplinary action will be initiated.

¢ _ 5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignrents (whether part time or full ime, in an advisory capacity or otherwise) directly
or indirectly without the express written consent of your Business Unit Head. '

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services 'for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of one
year from the cessation of your employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any custormer with whom you have a connection
-pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Corfpany to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services ofa

party. W
| Tech
d. lg case of any conflict or doubt, please discuss the matter with your Business Ur{i:t eﬁg 7 %ﬁ%%g‘
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Offer: Computer Consultancy
Ref: TCSLIDT202192692281’Chennai, , A6 g }
Date: 110212022 Ph: 9710 - 55 e

Ms. Shaik Moumeena
50-4-54Kori Road Gunadala,
Anjiniya Swami Temple,
Vijayawada-520004,
Andhra Pradesh.

(7 —~Tel# -

Dear Shaik Moumeena,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consuitancy Services Limited {TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
~ conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time.of your joining
after completing joining formalities as per company policy. Your offer is subjectto a positive
background check. '

TGS Confidential
TCSL/IDT20219269228 TATA CONSULTANCY SERVICE 5
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB) , "
Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
_ . the components below are as per pre-defined structure. However you may want to re-distribute
? the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be Z5,914/- per month. While restructuring your BoB amount to
_various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance -
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and subrnit supporting travel

oy dgcgments.
3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
N _ { c“; W;;}GG- & TECH,
TCS Qonfldentlal NIMRA COLLEGE NFAGAR'
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of 1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be Z600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit. :

© Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Aliowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme. '

CITY ALLOWANCE
You will be eligible for a City Allowance of £200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS). :

HIS offers the following benefits:
1. Basic Cover

i Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person pef
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per

annum.
TCS Confidential _ G. & TECH.,
TCSL/DT20219269228 - TATA CONSULTANCRERY RS ]
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TATA
HR-SSC/Offer/21-22/293311
07-Feb-2022

Abdulla Shaik
Guntur

Dear Abdulla,

We are pleased to offer you the position of Jr. Customer Service Executive - Provisioning &
Configuration Management at B1-1 band. Your base location will be Chennai - Karuna with effect from
your joining date i.e. 17-Feb-2022. In case you need to alter the joining date request you to contact your
recruiter immediately and your new joining date will be updated in the Company records. You shall be

able to self-generate the appointment letter post your joining (for original / new joining date).

The other terms and conditions of your employment shall be as per enclosed annexure(s) that form part

of this offer letter.

) Mandatory Requirements:

« Ensure to return a digital copy of this letter as an acceptance of the offer within 2 working days of
receipt of the offer letter release it will automatically stand withdrawn in absence of completion of the

following within the Offer Period.
« You will soon receive a notification from the onboarding system
. mandatory documentation online

once you accept the offer to complete

« This offer of appointment is conditional to positive clearance of background and reference check. You
‘will receive notification email with a link directly from our background screening partner to complete

few details on their portal and upload documents.

e Ensure you complete your online Onboarding formalities within 2 days of the onboarding welcome

noftification received else your joining will get deferred.

EY

Induction Process — As part of your joining activity you need to complete the Induction Program. You will
be getting Induction invite from Global Onboarding team with the details of the schedule prior to your

AN joining date.

Your point of contact for any recruitment related queries will be “Nishita Agnihotri”. You can drop an e-

mail at “Nishita.Agnihotri@contractor.tatacommunications.com”.

We take this opportunity to welcome you to Tata Communications Transformation Services Limited and
invite you to participate in the enriching experience of building a world-class organization.

"TRTA COMMUNICATIONS

Tats Communications Transformation Services Limited

4
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Your annualized compensation package will be INR 300000. Please find below a detailed breakup of your
compensation. :

Stion Break-up =~ {annual Amount (INR)

fgﬁﬁgéns
{ !
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n }}fé}?v“"é?"'t'ﬁ“é”mevVWégé'f658é Znnounced by the gﬂciverhMént,wfhé' compensation structure is likely to
change in FY22. When the final rules are notified by the government, some of the items within OTE might
increase/ decrease accordingly.

The compensation peing offered to you relates to the specific job position you are being offered in this
letter. Please note that if, during the course of your employment with Tata Communications, you are
offered and accept a different job role through the internal job transfer program orf otherwise, the
compensation associated with that job role may be different in amount and/or structure. You will be
advised of any such difference at the time you are offered any other job role within Tata Communications.

Gratuity: You areé entitled to Gratuity Benefit which shall be payable upon separation as per the applicable
provisions under the payment of Gratuity Act (1 972). The annual contribution towards gratuity penefit is

not shown in.compensation break-up.

Flexible Compensation Component: You have an option to choose the component from the defined list of
penefits as per your requirement (subject to income tax and other applicable laws). Flexible
compensation can be allocated under the following heads:

o Children's Education and Hostel Expense

. House Rent Allowance

o Leave Travel Assistance

« Vehicle Running Expenses

o Sodexo Meal \Vouchers

o Professional Development Reimbursement

o National Pension Contributions

o Special Residual Allowance (SRA): Any amount lying unallocated from the flexible allowance
after distribution across the components specified above will be paid as Special Residual
Allowance.

o

Declaration of Flexible Compensation Components: In case date of joining falls between 1st - 15th of the
month, salary will be processed in same month and employee will have the option to allocate Flexible
compensation components during the period 5th -10th of the next month, and if the date of joining falls
petween 16th - 31st of a month, salary woul